


Job Title: Management Accountant
Reports To: Head of Commercial Finance and FP&A
Department: Finance

Level/Career Step:

What will | be doing in this role?

Responsible for timely and accurate preparation of monthly management accounts for all 3 businesses. allpay Limited,
Carriages and allpay Holdings against the Financial Budget Set.

Responsible for reconciliation of balance sheet on monthly basis including fixed asset register, stock, accruals, prepayments,
accrued and deferred income.

Manage both the fixed asset register and monthly Stock counts.

Ownership of individual business unit management accounts packs and relevant commentary, offering financial support and
challenge to numbers to drive profitability and growth for the business.

Assist with the preparation of the Annual budget and Qtrly Reforecast for the business.

Preparation of the monthly Board Management Accounts Pack, before review and presentation by the Head of Commercial
Finance and FP&A to the allpay Board and MET.

Assist with the preparation of annual audit files, to include reconciliations of some Balance sheet items and supporting
documentation relating to the management accounts.

To identify and manage segregation of duties between self and Assistant Management Accountant.
To contribute to the continuous improvement process for area of responsibility.

“ The post-holder will be required to undertake such tasks as may be reasonably expected within the scope and grading of
the post” .



Who are my customers in this role?

The baord, Management Executive Team (MET) and the wider business budget holders through out the allpay, carriages
and holdings businesses.

Maintaining clear communciation through strong business partnering skills, keeping budget owners accountabilty for their
individual budgets.

Who or what will | be leading in this role?

As Management Accountant you will be leading a team of 2 Assistant Accountants, to successfully prepare the Monthly
Management Accounts in a timely manner.

Leading the team on offering great business Partnering to all budget holders, through excellent comminucation skill to
ensure both Financial and Non-Financial Management understand their Financial performance against the budget.

Support the wider Commercial Finance Team to drive Growth in the business.



To do this role successfully what will | need to know and what
qualifications might | need to have?

ACCA or CIMA Qualified Accountant with reasonable experience in a similar role.

Working knowledge of Sage 200 Professional and advanced Excel skills

Good Commercial understanding.

A great focus on accuracy and attention to detail with the numbers.

Alytical ability and logical approach.

Excellent interpersonal skills with the ability to communicate at all levels with both financial and non-financial management.

Ability to work independently and as part of a team contributing positively to team culture and creating an engaging,
supportive and professional environment.

Positive and proactive approach to change and actively looking to improve processes and procedures.
Ability to delegate and motivate team members.

Organisation and time management skills.
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Responsible for reconciliation of balance sheet on monthly basis including fixed asset register, stock, accruals, prepayments, accrued and deferred income. 



Manage both the fixed asset register and monthly Stock counts.



Ownership of individual business unit management accounts packs and relevant commentary, offering financial support and challenge to numbers to drive profitability and growth for the business.



Assist with the preparation of the Annual budget and Qtrly Reforecast for the business.



Preparation of the monthly Board Management Accounts Pack, before review and presentation by the Head of Commercial Finance and FP&A to the allpay Board and MET.



Assist with the preparation of annual audit files, to include reconciliations of some Balance sheet items and supporting documentation relating to the management accounts. 



To identify and manage segregation of duties between self and Assistant Management Accountant. 



To contribute to the continuous improvement process for area of responsibility.



“The post-holder will be required to undertake such tasks as may be reasonably expected within the scope and grading of the post”.
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Maintaining clear communciation through strong business partnering skills, keeping budget owners accountabilty for their individual budgets.
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As Management Accountant you will be leading a team of 2 Assistant Accountants, to successfully prepare the Monthly Management Accounts in a timely manner.



Leading the team on offering great business Partnering to all budget holders, through excellent comminucation skill to ensure both Financial and Non-Financial Management understand their Financial performance against the budget.



Support the wider Commercial Finance Team to drive Growth in the business. 
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ACCA or CIMA Qualified Accountant with reasonable experience in a similar role.



Working knowledge of Sage 200 Professional and advanced Excel skills



Good Commercial understanding.



A great focus on accuracy and attention to detail with the numbers.



Alytical ability and logical approach.



Excellent interpersonal skills with the ability to communicate at all levels with both financial and non-financial management.



Ability to work independently and as part of a team contributing positively to team culture and creating an engaging, supportive and professional environment.



Positive and proactive approach to change and actively looking to improve processes and procedures.



Ability to delegate and motivate team members.



Organisation and time management skills.
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