


Job Title: Head of Financial Control and Reporting
Reports To: Finance Director
Department: Finance

Level/Career Step: Specialist

What will | be doing in this role?

Operate within the Finance Senior Leadership team, reporting to the Finance Director in a fast paced, changing
environment, demonstrating tenacity and resilience with a focused outcome-based approach. Working collaboratively with
other senior managers in the business to achieve the business corporate objectives and ambitions.

This is a hands-on role responsible for the financial management of multiple business units including ownership of financial
control, reporting to management, board and external stakeholders.

Develop and implement a strategy, plan and associated policies/procedures to deliver a Financial Controls function that
optimizes efficiency of processes and accuracy of related financial statements.

Provide strategic direction to the senior management team on financial control matters to ensure proper supervision of
associated current and future risks.

Act as the subject matter expert for the business on existing and emerging financial accounting standards, as they relate to
disclosures and complex financial structures, reviewing risks and providing pragmatic solutions

Ensure the preparation and presentation of clear, concise and accurate financial reporting for senior management and
external stakeholders to ensure compliance with financial and statutory standards.

Lead the Payment Operations function to ensure control and continual process improvement whilst ahdereing to our FCA
regulations and standards required to be upheld.

Lead the engagement with external auditors and bankers to ensuring the efficient management of the service provided

Having excellent leadership and influencing skills is essential, as well as being an effective communicator able to present
and explain complexity in a clear and straightforward manner. You'll already have experience leading teams or in a business
partner role

You will ensure alignment between operational and commercial performance and support changes within operations to
measure success and identify further opportunities.

Besides overseeing and planning a rolling financial plan, you will also support the implementation of the finance road map
of changes and develop and maintain a clear cost to serve model that will underpin decision making. In addition, financial
controls and processes will be maintained and audited alongside building and developing a high-performing finance team.

The post-holder will be required to undertake such tasks as may be reasonably expected within the scope and grading of
the post.



Who are my customers in this role?

External customers will include the auditors, banking providers, HMRC, Insurers, accounting and payroll software providers.
In addition you maybe required to provide support to our client base.

You will also have internal customers across the various departments at allpay, specifically the board of directors and the
Management Executive Team

Who or what will | be leading in this role?

Leading and developing the Financial Control and Reporting function of the business, of over 14 people covering the
following functions: Finance Operations, Payroll, Financial Accounting and Payment Operations.

Motivating the Financial Control and Reporting team; individual meaningful conversations, training plans and related
personnel matters.

Ensuring that the team adhere to the internal and external standards relating to Safeguarded Client Monies and the related
Financial Conduct Authority standards and legislation.

Delivery of the internal Continuous Improvement programme in conjunction with the Finance Director ensuring that the
tasks are distributed across the team according to workload and priorities.



To do this role successfully what will | need to know and what
qualifications might | need to have?

ACA/ACCA/ CIMA qualified or finalist with 5+ years proven experience in a similar role.
Analytical ability and logical approach.
Commercial understanding.

Accuracy and attention to detail.

Strategic finance business partner with excellent interpersonal skills with the ability to communicate at all levels with both
financial and non-financial management.

Ability to lead, coach and engage your team to deliver an efficient and effective finance function.
Strong Organisation and time management skills.

Up to date with UK Financial Standards.
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	Text Field 36: Operate within the Finance Senior Leadership team, reporting to the Finance Director in a fast paced, changing environment, demonstrating tenacity and resilience with a focused outcome-based approach.  Working collaboratively with other senior managers in the business to achieve the business corporate objectives and ambitions.

This is a hands-on role responsible for the financial management of multiple business units including ownership of financial control, reporting to management, board and external stakeholders.

Develop and implement a strategy, plan and associated policies/procedures to deliver a Financial Controls function that optimizes efficiency of processes and accuracy of related financial statements.

Provide strategic direction to the senior management team on financial control matters to ensure proper supervision of associated current and future risks.

Act as the subject matter expert for the business on existing and emerging financial accounting standards, as they relate to disclosures and complex financial structures, reviewing risks and providing pragmatic solutions

Ensure the preparation and presentation of clear, concise and accurate financial reporting for senior management and external stakeholders to ensure compliance with financial and statutory standards.

Lead the Payment Operations function to ensure control and continual process improvement whilst ahdereing to our FCA regulations and standards required to be upheld.

Lead the engagement with external auditors and bankers to ensuring the efficient management of the service provided

Having excellent leadership and influencing skills is essential, as well as being an effective communicator able to present and explain complexity in a clear and straightforward manner. You'll already have experience leading teams or in a business partner role

You will ensure alignment between operational and commercial performance and support changes within operations to measure success and identify further opportunities.

Besides overseeing and planning a rolling financial plan, you will also support the implementation of the finance road map of changes and develop and maintain a clear cost to serve model that will underpin decision making.  In addition, financial controls and processes will be maintained and audited alongside building and developing a high-performing finance team.

The post-holder will be required to undertake such tasks as may be reasonably expected within the scope and grading of the post.


	Text Field 27: External customers will include the auditors, banking providers, HMRC, Insurers, accounting and payroll software providers. In addition you maybe required to provide support to our client base.

You will also have internal customers across the various departments at allpay, specifically the board of directors and the Management Executive Team
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Motivating the Financial Control and Reporting team; individual meaningful conversations, training plans and related personnel matters.

Ensuring that the team adhere to the internal and external standards relating to Safeguarded Client Monies and the related Financial Conduct Authority standards and legislation.

Delivery of the internal Continuous Improvement programme in conjunction with the Finance Director ensuring that the tasks are distributed across the team according to workload and priorities.
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Analytical ability and logical approach.

Commercial understanding.

Accuracy and attention to detail.

Strategic finance business partner with excellent interpersonal skills with the ability to communicate at all levels with both financial and non-financial management.

Ability to lead, coach and engage your team to deliver an efficient and effective finance function.

Strong Organisation and time management skills.

Up to date with UK Financial Standards.


	Text Field 21: 
	Text Field 20: 
	Text Field 30: 
	Text Field 31: 


